
Archives of Occupational Health | Volume 4 | Issue 2 | April 2020 | 557-62. 

   

 
Citation: Etemadinezhad S, Zafarian L, Yazdani Charati J, Ahmadi M. Investigating Work-Family Conflict Status and Its Relationship with Teachers’ 
Demographic Features of Shahrekord: Cross-Sectional Study. Archives of Occupational Health. 2020; 4(2): 557-62. 
Article History: Received: 8 January 2019; Revised: 14 February 2019; Accepted: 05 May 2019 
Copyright: ©2020 The Author(s); Published by Shahid Sadoughi University of Medical Sciences. This is an open-access article distributed under the 
terms of the Creative Commons Attribution License (https://creativecommons.org/licenses/by/4.0/), which permits unrestricted use, distribution, and 
reproduction in any medium, provided the original work is  properly cited. 

 

 

 
1Associate professor, department of occupational health engineering and ergonomics, School of Health Sciences, Mazandaran University of Medical Sciences, Sari, Iran•  2MSc of 

Occupational Hygiene, department of occupational health engineering and ergonomics, school of health sciences, Mazandaran University of Medical Sciences, Sari, Iran•  3Associate 

professor, department of Biostatistics, School of Health Sciences, Mazandaran University of Medical Sciences, Sari, Iran•  4MSc of ergonomics, department of occupational health 

engineering and ergonomics, school of health sciences, Mazandaran University of Medical Sciences, Sari, Iran•  *Corresponding Author: Leila Zafarian, Email: lzafarian128@gmail.com, 
Tel:   

 

Abstract 

Background: 

 Methods: 

Results: 

Conclusion: 

 

Keywords:  

 

Introduction  

 [
 D

O
I:

 1
0.

18
50

2/
ao

h.
v4

i2
.2

71
0 

] 
 [

 D
ow

nl
oa

de
d 

fr
om

 a
oh

.s
su

.a
c.

ir
 o

n 
20

26
-0

6-
22

 ]
 

                               1 / 6

https://creativecommons.org/licenses/by/4.0/
mailto:lzafarian128@gmail.com
https://orcid.org/0000-0003-3412-5955
https://orcid.org/0000-0002-2647-5587
https://orcid.org/0000-0002-4721-225x
https://orcid.org/0000-0003-2292-0871
http://dx.doi.org/10.18502/aoh.v4i2.2710
https://aoh.ssu.ac.ir/article-1-149-en.html


Investigating Work-Family Conflict Status  

558 

 

Methods 

𝑛 =
𝑧2𝑝(1 − 𝑝)

𝑑2
= (

(1.96)(0.5)

0.05
)2 = 384
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Results 

Table 1. Demographic information of the participated teachers in 

Shahrekord city-2018 (n=346) 

Percentage Frequency Variables  (measurement) 
54.3 188 Female 

Gender 
45.7 158 Male 
95.9 331 Married 

Marital status 3.5 12 Unmarried 
0.6 2 Other 

Standard  
Deviation 

Mean Variables  (measurement) 

18.6 43.2 Age(Year) 
18.6 22.6 Experience 

542232 2376590 Income (toman) 

Table 2. Description of the Work-family conflict components 

among the teachers of Shahrekord -2018 (n=346) 

Without  
Conflict 

Family-
Work  

Conflict 

Work-
Family  
Conflict 

Variable 

47(13.6) 91(26.3) 208(60.1) Total Conflict 
100(28.9) 76(22) 170(49.1) Based on Time 

77(22.3) 70(20.2) 199(57.5) 
Based on 
Pressure 

118(34.1) 106(30.6) 122(35.3) 
Based on 
Behavior 
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Figure 1. Description of the Work-family conflict components 

among the teachers of Shahrekord (n=346) 

 

Table 3. Pearson correlation between Work-family conflict 

components (n=346) 

Items 
Total 
WFC 

Based 
on  

Time 

Based on  
Pressure 

Based on  
behavior 

Total WFC - 0.722* 0.594* 0.500* 
Based on 
Time 

0.722* - 0.175* 0.149* 

Based on 
Pressure 

0.594* 0.175* - -0.055* 

Based on 
behavior 

0.500* 0.149* -0.055 - 

**Correlation is significant at the 0.01 level (2-tailed)  
 

Table 4. One-way analysis of variance in the studied variables with 

the classification of work-family-conflict status 

P-
Value 

S.D Mean N Variable 

0.719 
7.02 
6.94 
5.6 
6.18 

42.92 
42.79 
43.42 
43.21 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Age 

0.918 
7.99 
6.43 
6.75 
7.04 

22 
21.7 
22.16 
22.06 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Experience 

0.255 
576.65 
475.92 
538.72 
542.23 

2451099 
2395745 
2339663 
2376590 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Income 

 

 

Table 5. Relationship between the demographic variables (gender, 

marital status) and the conflict 

P-Value T S.D Mean N Variable 

     
Work-Family 

Conflict 

0.830 
-

0.215 
0.22 
0.19 

1.09 
1.10 

158 
188 

Male 
Female 

0.336 
-

0.963 
0.95 
0.21 

1.04 
1.10 

12 
331 

Single 
Married 
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