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Methods 

𝑛 =
𝑧2𝑝(1 − 𝑝)

𝑑2
= (

(1.96)(0.5)

0.05
)2 = 384
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Results 

Table 1. Demographic information of the participated teachers in 

Shahrekord city-2018 (n=346) 

Percentage Frequency Variables  (measurement) 
54.3 188 Female 

Gender 
45.7 158 Male 
95.9 331 Married 

Marital status 3.5 12 Unmarried 
0.6 2 Other 

Standard  
Deviation 

Mean Variables  (measurement) 

18.6 43.2 Age(Year) 
18.6 22.6 Experience 

542232 2376590 Income (toman) 

Table 2. Description of the Work-family conflict components 

among the teachers of Shahrekord -2018 (n=346) 

Without  
Conflict 

Family-
Work  

Conflict 

Work-
Family  
Conflict 

Variable 

47(13.6) 91(26.3) 208(60.1) Total Conflict 
100(28.9) 76(22) 170(49.1) Based on Time 

77(22.3) 70(20.2) 199(57.5) 
Based on 
Pressure 

118(34.1) 106(30.6) 122(35.3) 
Based on 
Behavior 
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Figure 1. Description of the Work-family conflict components 

among the teachers of Shahrekord (n=346) 

 

Table 3. Pearson correlation between Work-family conflict 

components (n=346) 

Items 
Total 
WFC 

Based 
on  

Time 

Based on  
Pressure 

Based on  
behavior 

Total WFC - 0.722* 0.594* 0.500* 
Based on 
Time 

0.722* - 0.175* 0.149* 

Based on 
Pressure 

0.594* 0.175* - -0.055* 

Based on 
behavior 

0.500* 0.149* -0.055 - 

**Correlation is significant at the 0.01 level (2-tailed)  
 

Table 4. One-way analysis of variance in the studied variables with 

the classification of work-family-conflict status 

P-
Value 

S.D Mean N Variable 

0.719 
7.02 
6.94 
5.6 
6.18 

42.92 
42.79 
43.42 
43.21 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Age 

0.918 
7.99 
6.43 
6.75 
7.04 

22 
21.7 
22.16 
22.06 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Experience 

0.255 
576.65 
475.92 
538.72 
542.23 

2451099 
2395745 
2339663 
2376590 

91 
47 
208 
346 

 
FWC 
Without 
Conflict 
WFC 
Total 

Income 

 

 

Table 5. Relationship between the demographic variables (gender, 

marital status) and the conflict 

P-Value T S.D Mean N Variable 

     
Work-Family 

Conflict 

0.830 
-

0.215 
0.22 
0.19 

1.09 
1.10 

158 
188 

Male 
Female 

0.336 
-

0.963 
0.95 
0.21 

1.04 
1.10 

12 
331 

Single 
Married 
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